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MINISTRY OF DEFENCE

(DGQA/ADM-7B)

CIRCULATION OF OM ISSUED BY DoP&T ON “REVISED PAY LEVELS AS PER
RECOMMENDATIONS OF THE SEVENTH CENTRAL PAY COMMISSION
(7™ CPC)-ISSUE OF INSTRUCTIONS ON REVISION IN MINIMUM QUALIFYING

SERVICE REQUIRED FOR PROMOTION”-REG.

1 MoPPG&P, DoP&T OM No. AB-14017/4/2021-Estt.(RR) dt 20 Sep 2022
received through MoD/D(Civ-I) letter No. 11(3)/2016-D(Civ-l) dt 22 Aug 2023 on the
above mentioned subject, is forwarded for information and further dissemination to

Estts/Wings under your administrative control.
P. Harichand)

Asstt Dir
DGQA/Adm-7B

Encl: As stated above

All Tech Dtes

Adm-10
} for info.



Government of India
Ministry of Defence
(Department of Defence)
D(Civ-I)

Subject: - Circulation of OM issued by DoP&T on “Revised Pay Levels as per

recommendations of the Seventh Central Pay Commission - Issue of
instructions on revision in minimum qualifying service required for promotion” -
regarding.

All concerned are requested to download the OM dated 04.07.2023 which is stated
below, issued by Ministry of Finance (Department of Expenditure) from the website of
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1. | Ministry of Personnel | F. No. "’Ké-'izm?/dﬂ Revised Pay Levels as pér'f
Public Grievances 2021-Estt(RR) dated | recommendations of the Seventh |
; ‘and Pensions/ | 20" September 2022 | Central Pay Comnjigsion — Issue of ‘
| | Department of l\ |nstrluclt|ons on revision in minimum |

\ s qualifying  service required for |
| ["efeanngl& Training | | promotion — regarding.
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Under Secretary to the Govt of India -
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I No. AB-14-017/4-/20’.?.1-Estt.(RRj
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

North Block, New Delhi.
Date: 20 September 20272,

OFFICE MEMORANDUM

Subject: Revised Pay Levels us per recommendations of the Sevenll,
Central Pay Cornmission - Issue of instructions on revision in minimuam
gualifying service required for promotion - regarding

The 1.1ndc:‘rsigneci is directed to refer to this Department’s OM No.
AR.14017 /134201 O-Estt.(RR) dated 9.8.20186, whereirn all
Ministries/Departments were advised to amend the Service Rules and
Recruiunent Rules by substituting the existing Pay Band and Grade Pay
with the new pay stucture ie, “Level in the Pay Matrix”, as per the
recommendations of 74 CPC and the CCS (Revised Pay) Rules 2016 issued
2y Deparunent of Expenditure vide Notification dated 25MJuly, 2016,
stradghtaway without malking a reference to the Department of Personnel
and Training (DOP&T)/ Union Public Service Commission (UPSC).

L Attention is invited Lo this Department's OM No AB.140 V7761 /2008-
s, (WIR) clatecl 24.3.2009, which was issued following implementution of
the recommendation of the 6th CPC, indicating the  revised minimu
quadifying  service required for promotion, to be prescribed in  the
Service/Recruitment Rules, as per the revised Pay structure introduced as
- per recommendations of the 6th CPC and accepted by the Government. The
saicd OM was issued in the context of earlier instructions issued vide (Ble el
OM  No. AB.14017 /2797 -Rstt. (RR)  datecd 25.5.1998, prescribing  the
minimum gualifying service as per Sth CPC pay scales.

3. Instructions revising the minimum qualifying service required for
promotion, as per 7th CPC Pay Malrix/Pay Levels, have not been issued so
far and proposals for [rarming/amendment of RRs/Service Rules are still
heing considered, based on the requiremnents prescribed in OM dated
24.3.200%9, Thougl the levels in Revised Pay Matrix as per 7th CPC Pay
Malrix, generaily corr espond Lo the pre-revised Grade Pays/Pay Scales Gk
CPC), however, a need was felt to preseribe minimum quaditying service lor
promation as per Pay Levels in the Revised Pay Matrix,




4., Therefore, the instructions issued vide DOPT OM dated 24.3.2009 has
been reviewed, in consultation with the UPSC and with the approval of the
competent authority it has been decided to revise the norms prescribing
minimum  eligibility  service required for promotion, as per 7th
CPC Pay Matrix and Pay Levels. The revised norms for minjmum cligibility
service for promotion have heen indicated in the table at Annesure-l,

5. Therefore, the revised norms prescribing minimum cligibility service
required for promotion, as per 7th CPC Pay Matrix and Pay Levels, given in
Annexure-I, may be incorporated in the Recruitment Rules/Service Rules by
maling suitable amendments. All  the Ministries/ Departments are,
therefore, requested to effect necessary amendments to the Recruitment
Rules/8ervice Rules, in this regard, after following the due procedure,

6. The Recruitment/Service Rules are of statutory nature. Morcover, any
amendment in these Rules generally have prospective eflect. Therefore, in
terms of para 3.1.3 of DoPT OM No. AB.14017/48/2010-Estt, RR dated
31.12.2010, wherever required,  suitable 'protection clause’ may
be incorporated in the amendment proposed in the Recruitment/service
Rules, providing for retention of existing eligibility service for existin g
incumbents holding the feeder posts on regular basis, where the eligibility
service for promotion prescribed in the existing rules is being enhanced aud
where the change is likely to affect the promotion of these incumbents.

7, Ministries/ Departments may initiate action to complete the review in
this regard and furnish necessary amendment proposals to the DOPT aind
the UPSC in the case of Group A and Group B posts within six months rom

the date of issue of this Office Memorandum,
\
( LPEN .
_,OTJ‘\,/"’

’ (Ranjeet Kumar Sudh anshu)
Under Secretary to the Government of India
To
All Ministries/Departments
{As per Standard list)

Copy to:
1. The President’s Secretariat, New Delhi,
2. The Vice-President’s Secretariat, New Delhi
3. The Prime Minister's Office, New Delhi.
4. The Cabinet Secretariat, New Delhi,
5. The Rajya Sabha Secretariat, New Delhi
6. The Lok Sabha Secretariat, New Delhi.
7. The Comptroller and Auditor General of India, New Delhi.



8. The Union Public Service Commnission, New Delhi

9. All Attached Offices under the M/o Personnel, Public Grievances and
Pensions.

10. Establishment Officer and Secretary, ACC (10 copies),

11. All Officers and Sections in the Department of Personnel & Training,

12. Secretary, Staff Side, National Council (JCMJ, 13-C, Ferozshuh Road,
New Delhi

13, All Staff Members of National Council (JCM)

14, All Stali Members of the Departmental Council (JCM), M/o Personnel,

PG oand Pensions :
- Establishment (RR Division) (10 copies)

L6, MIC, Noruh Block for posting on the website.
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(Ranjeet Kumar Sudhanshu)
Under Secretary to Government of India



Anuvexure.I

[SI.ND. f Level Minimum qualifying |
" | From I To service for promotion |
. lLevel 1~ Level 2 _u—é Vears |
LB Level 2 Lelele e |
3 _Level 2 Level 4 CYears |
4 Level 3 Level 4 5Ye ears |
- T | _Level5 | 5Years |
6 | _Level4 ' Level 6 ___; _'I() ler—w:_ u
Pian. | Level5 __levels | 6 Years
N Level 6 S Level 7 ] 5 Years
AT Level 6 Level 8 6 Years
10 Level 6 | Level9 8 Years
edd T enelB __Level10 | 10 Years
12 Level 6 __ Level 11 { 12 Years
o1 - . Levsle T Level 8 J 2Years
1 Level 7 | Level 9 | 3 Year_s_w___” i
15 | LevelZ | ieveli0 | 5Years |
N ’ Level 7 | Level 11 e 9Years |
17 _Level 8 | Level 9 | 2 years
180 1 Level 8 __Level10 | 4Years |
19 | bevel8 | Tevel 1 ] _B8Years
—20 [ el __Level10 | " FVears
21 ___Levelg Level 11 | 7 Years
22 Level 10 Level 11 " SYears
23 Level 11~ Level 12 l 5 Years
24 _Level 11 Level 13 10 Years
28 Level 12 4 Level13 ! SYears
26 Level 12 | Level 13A 6 Years
e Level 13 ___Level 13A | 2 Years
28 Level13 | _Level14 | 3 Years |
29 Level 13A l __Level14 ] 2 Years
30 Level 14 | Level 15 | 3Years
<yl Level 15 { Level 16 1 Year
32 Level 15 | Level 17 2 years _
L Level 16 . Level17 | 1Year




