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9T 11—JEUS 4
PART I1—Section 4

Ten Haterd gRT Wit feRu o wifafies frem @i smewr
Statutory Rules and Orders issued by the Ministry of Defence

T WA
(Y& Saure faum)
( Faferet snvaTaT wEThIvTerd )
¢ feweft, 16 Taw=R, 2011
T3 69.—reufa, Wi & S 309 % T g ST Wikl ol T i gU AR & Sere AR Sgfd
T, T STYaTE, HelewTer, A oiie Fed® iR Yed TaRIed di f79, 2000 &1, &l a% S5 qad
TS S TETeh & TS 9 ¥, W Scais Ta9n, Faferdl ARard Hei-eeierd O9e ‘@' (S=eh) U= 9di 198, 2005
TR & WATCT, T8 ST T, T[urerl Seere Heleietd, dxf-eh Ge@e Aufi-111, 99 ‘7' ug o5 2, 2008 i,
37 9l & foam sifusia w3 gu, 72 U9 SAfawaor 9 Ted fR T ® A S & @ R T E
T ST T, Foferdl SAYae Heleenerd | hiqes qeieh! s (S=eh) X I3 Temes & I3 T
ol 1 Tgfa o At w0 % o frefated fem s €, s —
1. Hfere W T wew.—(1) 39 TrEd o i T @ G, @ S faum, gerferdl e
HETHReT, 7S qeheiehl AR (SR 3R = Ferh 99e ‘@' 9 wdi 1, 2011 € |
(2) 3 9T H YW HI @ B gD B |
2. U HEAT, ST, o ST 3 UL Aa AT AaTHE,—S o TSI 1 HEAl, ST AR 941 S 68 3R
I g A oA A B, S e 9 Sues ogst & w9 (2) 9w (4) # fafE= §
3. wdt @t ugfa, g-diAT 3= SEATd anfe—wdt 1 ugfi, ST, SEar o ST Heifud o7 9 9
Bt S SRt ST @ &9 (5) W w9 (13) H fafifke §

4184 GI/2011 (505)
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an

Note : For the purposes of appointment on deputation/
absorption basis, the service rendered on a regular basis
by an official prior to 1st January of 2006,the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding
grade pay/pay scale extended based on the
recommendations of the Commission except where there
has been merger of more than one pre- revised scale of pay
into one grade with a common grade pay/pay scale, and
where this benefit will extend only for the post(s) for which
that grade pay/pay scale is the normal replacement grade
without any upgradation.

(12) (13)

Group ‘C’ Departmental Promotion Committee (for confirmation) Notapplicable.
consisting of :—

1. General Officer Commanding or Director or Deputy — Chairman
Director or Additional Director or Commandant or
Officer-in-Charge or Officer Commanding or
Principal or Group Commander or Inspector or Chief
Engineer or Chief Engineer Project or Colonel Admn.

2. Senior Administrative/Establishment Officer — Member
3. An officer of the rank of Lieutenant Colonel/ — Member
Major/Captain equivalent rank from an unconnected
Department

[F. No. 15203/8/MP-4(Civ)(a)/786/RR/D(Appts)]
S.S.S. SARMA, Under Secy.

¢ feoet, 18 Farwaiy, 2011

3. 71 —eafa, WEHE % STIeER 309 % W gRI USH VTRl 1 TR S gT SR T IR SR
3Yfet faremr, Fenferdt seares meTfeee™, sRyfafyed ug st f72m, 2000 1 el de 39 &1 Fae ARfafgs Soft- 111 7%
Y &, 37 9l o e stfrsia w3d g fo= T8 Stfshaor 9 Teot f5ha 711 € 21 3 o1 i R T €, e Sere faem,
TOTAT SAYATEA HeTRee o STfetfuss o5 R ot 61 vsfa 1 fafemm s & for ffated fem s € erefq —

1. Gfere - i wwew, (1) 39 fradl o dfera A tem e, e Sced famn, T svaree
TeTtReTed (egfafis) us, od fam, 2011 2 |

(2) 3 9T | 3T YA 1 q@ H Ig9 e |

2. U S HEAT, ART0T 3T 3 9 qUT UL A AT AdTHI, 3K US I TEAT, IHHT IR0 3 IHHT
A ST T U Aq A I o B S T T O Sueg ST % w9 (2) ¥ W (4) ¥ fafiRe €

3. el @t Ugld, M-E X o SEaTT. 35 Ug W dl 1 g, -, s 3R ST Heiferd
3 9 9 B S S STIEET W %W (5) ¥ W (13) H faffie ¥
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4, tda a7 =afm,—
(%) foo ©@ =afea 9 o ofq =1 fmet et Sfifaq €, foare fFan 2, =
(@) g o1 ufa a1 oot ool & Sfifea @ gu fondlt safe o foare foman 2,
S 9% W Ffa &1 9= 7 e

W I HT GIHR H TE GHHM &1 < 2 o e fore, T8 st iR foare & o= qamn 1 o @i fafy
% 37efiF o R B R T F & fofw o= oneR € At T ot oA i 5@ e & veda o w2 % g o

5. Torfarer & ot vifer,STel 519 TR 1 I8 9 ¢ T U9 i favaes a1 GH= 2, 98] 98 9% fau
S FHRO 7 IR oEEg w0, 3 T & R Sudy wi fed ol w yenl & safaal i ared, SRy g e @
TR |

6. =G, fawi it g o1, TH STeyo, 31| H B2 iR 31 famal w g T <rert, fae s
TR G 30 HaH § To-THE W S R T SR & SER Syfaa S, sgiad s, o= e i, qaqd
Afreri, 3R o171 foiw wart & saferaall & foru Suayr e erdfard ©

SRl

UE T AH UG HI @A iR A S AR YT T UL 7 Y WY Al fRU S ol sAfeREt
I A FATEHE A IR % faw smg-dim

(1) (2) (3) €)) (5) (6)

agfeafteh  99% (2011) WERUISH=a  dad s 1, arp T B 18 #iR 27 O & <
(Spge *(FEIRS®  HAL, EE T 5200-20200 . (= &R g IR SR
ayfafies SR W EHEEIEC 3R U A, 11 3RS & AR fauni sreféai
guit [I1) | °fRedd feanr  sTgafaa™ 2400 %. % fau 40 ad & fafoa =t -0
ST Hehal ) T |
fewur : 9~ sEuRa &
1 foTaes A a8 SR i SEE
I TN gR faafud st S |

T ot fope 9T arel safaal o g srifea Difers i Al fohy ST At afteften &1 srafy, Al HiE 2

R o= AT el o ferg fafea
A1 3R Afereh ST
i=Ta Al bt g9
o @ gt o e
(7) (8) 9)
(i) Teret e @ = favafaere @ 124 e 3t A TE B Tl o
o FHIA; 3R
(i) RIvet Ther GFTgH Had HEH W :
e 80 ¥sE Ufd fie &t T W 10 fire srfaftesor
50 foe (31ost)

65 Toe (fe=) |
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et Skt Ugfa : Ot WY T A gt g wfatEie/eTe g qen fafi= Tt = wfaffe = shes

Jgfaal g 9 S areft fifaaat &1 gfqerar | BRI o<t st <90 H o Ao,
fom@ gt =n yfafgfe =n
Ao fwan Smm
(10) (11)
FHIRI =T 3TN & Treq g et ot | GG

fearor ; wfafgfea an et SR a1 steeem gt an foret o= afifeafaai & s1efa T
% 1 3T A FT Ay & AU TRE & R W©A % RO g8 R il mEa
TR & A SN W 5y U8 R0 R @ SAReE § W 9 S g iR o
w9 (7) ® fafeq dieft ot o fog Hferen g w @ |

It favrita di=ita afifa €, @ SHe! Sw=m ol e A e aftfeufaai & o9 <
A AN § et fohan smem
(12) (13)

e ' faurie W=t wfifa (gie w faem @ @ fag) ] T e |
Frefafaa @ faeert s=f :-
1. TG T G __sree
2. TTYAT 1 Tk H8 ‘&' sifererd — =
3. WYE A1 gHIY & WIA H FAfEd Tl HeT3er™

T 9 T e ‘& e e

[T, ©. T/86320/3TR. TR./&A/SL SN LT, /Hemre-10/€T (9 W) /2513/2011]
[Ty =g, 3T e

New Delhi, the 18th November, 2011

S.R.O. 71.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and
in supersession of the Department of Defence Production and Supplies, Director General Quality Assurance
(Stenographers) Posts Recruitment Rules, 2000 in so for as they relate to the post of Stenographer Grade-III, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Stenographer, in the Department of Defence Production, Directorate
General of Quality Assurance, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Department of Defence
Production, Directorate General of Quality Assurance, (Stenographer) post, Recruitment, Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or scale of pay.—The number of said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted marriage with any person,

shall be eligible for appointment to the said post :
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Provided that the Central Government may;, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes,
Ex-servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time in this regard.

SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age limit for direct recruits
post and Grade selection
Pay or Pay post or non-
Scale selection
post
) 2 3) “4) ®) (6)
Stenographer 99*(2011)  General Central ~ PB-1, Not 18-27 years (Relaxable for departmental
(Erstwhile *Subject to  Service, Group Rs. 5200— applicable  candidates upto the age of 40 years in
Stenographer variation ‘C’ Non-Gazetted, 20200 plus accordance with the instructions or
Grade-III) dependent  Ministerial Grade Pay orders issued by the Central Govern-
on workload. of Rs. 2400 ment).
Note : The crucial date for determining
the age limit shall be as advertised by
the Staff Selection Commission.
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

U] ® O
(1) 12th class pass or equivalent qualification from Not applicable Two years
arecognized Board or University; and

(i) Skill test norms only on computers:
Dictation : 10 minutes @ 80 words per minute.

Transcription :

50 minutes (English)

65 minutes (Hindi)
Method of recruitment : Whether by direct recruitment or by promotion In case of recruitment by promotion or
or by deputation/absorption and percentage of the vacancies to the filled deputation or absorption, grades from
by various methods which promotion or deputation or

absorption to be made.
(10 11

Direct recruitment through Staff Selection Commission. Not applicable

Note : Vacancies caused by the incumbent being away on deputation or
long illness or study leave or under other circumstances for a duration of
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(10)

one year or more may be filled on deputation from the officials of the
Central Government holding analogous posts on regular basis and
possessing the qualifications prescribed for direct recruits at Column 7.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12) (13)

Group ‘C’ Departmental Promotion Committee Not applicable.

(for considering confirmation) consisting of :

1. Head of the Establishment —Chairman

2. AGroup ‘A’ Officer of the Establishment —Member

3. AGroup ‘A’ Officer from other Directorate General ~—Member

of Quality Assurance Establishment located in the
station or nearby station

[F. No. A-86320/RR/Steno/DGQA/Adm-10/2513/D(QA)/2011]
SUBHASH CHAND, Under Secy.
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